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ABSTRACT

Entrepreneurship is the engine of economic devedoprof each country. The
above facts indicate that entrepreneurship showdglven special attention and it
should constantly be developed. As one of the ljesdirections of development of
entrepreneurship in recent decades, the developraeEntomen entrepreneurship
stands out. Although in most countries of the wirid believed that women are less
capable for entrepreneurship than men, and deshédact that the majority of large
enterprises are managed by men, a rise of womenremeheurs in the world has
been noticed, especially in developing countriesd A recent years in Serbia the
number of companies headed by women has incressédis now about 25%, which
means that women control or manage every fourthpamy in Serbia. As reasons for
this increase we could cite the change of consoiess among women and that they
can be just as successful in leading the compamyeas but also the fact that starting
their own business can supplement their incomempdove themselves through self-
employment, increase their independence and be raspected in society. Although
women are forced to fight in today's world to beagnized not only as women-
mothers but also as successful women-entreprenethisjir determination,
perseverance, willingness to take risks and allgheblems which entrepreneurship
brings, show that the time of women's entreprerigpiis yet to come.
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Introduction

Entrepreneurship is one of the main factors of enuo growth and
development. It helps create jobs, develop comnograkinterests as well
as personal potentials of entrepreneurs, and &alsgsian important role in
the development of the competitiveness of each tcpuihe largest
number of states, which realized the importancendfepreneurship for the
development of national economy, accepted entreprship as an
important factor in the economic growth and deveiept.

The choice of entrepreneurship as a career is atetivhot only by
making money, but the motivation for the developtr@rentrepreneurship
stems from other factors such as the desire fourggcindependence,
creativity, self-assertion, etc. It can be saidt thy the development of
entrepreneurship, significant and diverse usesaahgeved, both in the
economic and social sphere.

It is notable that female entrepreneurship is edpan in all
countries, and the increasing number of companiBsse owners or
managers are women have been reported in our golvery day female
entrepreneurship becomes a source of new employme®eérbia and it
could be said that it also contributes to the batan of the economic
development of Serbia.

The Development of Female Entrepreneurship

Women are more numerous in the total populatiohjromany other
aspects of economic and political life are minonitythe whole world. The
first important scientific papers on female enteg@urship occurred in
1976. The work “Entrepreneurship: A New Female Eesh was
published in the American magazine “Journal of @orgorary Business”,
which drew attention to the upward trend of thigetyof entrepreneurship
(Vukmirovi¢, 2005, p.4). The momentum of female entreprengurish
especially present at the beginning of the 1990sstMf the newly created
companies in the Netherlands, Denmark and Germaeaycampanies
founded by women (Cabrilo, S., HristiD., Savé-Sikoparija, T., 2011,
p.86). Female entrepreneurship can be a solutiorihf;se women who
want control over their career and want to oppdke glass ceiling effect”
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(Dafoe, 2001). The fact that there are a lot of games in the world
headed by women tells us that the developmentroélie entrepreneurship
is a trend of the twentieth century.

Until recently female entrepreneurship in Serbia baen given a
little importance. Improvement in the employmentvadmen in Serbia
came together with socialism. Since the 1970snkhao the expansion of
education, the destruction of legal, customary taditional norms that
discriminated women in the sphere of education (etibe ideology of
equality had its role), there has been an extrentlge increase in
women's participation in education at all levels il{g1994,p.40).
Education has fueled the social mobility of wome@mvard and at the same
time allowed the empowerment of women within theifg revitalizing
their "negotiating potential” (Blagojei2002).

Under present conditions of the world economy, anan sees more
interest in her own entrepreneurial activity. Staytand maintaining your
own business is one of the strategies for the enanaevelopment of
women oriented toward the entrepreneurship (NZK1.2, p.73).

The Motivation for Entering Entrepreneurship

What it is that motivates women to decide to erker world of
entrepreneurship is an issue that has a greatnuese public. We can
safely say that the motives are various and they #ire determined by
many factors, and we can indicate the need to geovneans of existence,
both for themselves and for their family as the nmaiotive for starting a
new business in Serbia. Also, the most frequengyntoned motives for
women to establish their own business are:

— desire to utilize the experience and knowledge eghirn
previous jobs in their own business;

— desire for greater flexibility and control over ithewn time;

— desire to make independent decisions about their lowgs and
careers;

— inability to thrive at a previous job, and the laafkchallenge at
work;

— recognize the opportunity for success at work;

— opportunities for higher earnings as a measureuotess in
business;
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— desire to use their potential skills and abilitiggersonal
creativity and “talent” for entrepreneurship as mas possible;

— "glass ceiling syndrome" - women see opportunities
promotion, but there is a seemingly invisible barr(glass
ceiling) which stands between them and their gaatommon
form of discrimination against women because their
contribution is not recognized and not valued sidfitly;

— desire to participate actively in social life andsanse of
belonging and usefulness to society;

— the pursuit of employment and providing an incowdife;

— desire to prove their own value to their partnepeeially in
countries where entrepreneurship is traditionadiysidered as a
male activity (Vukmirowt, 2005, p.7)

Now an interesting question arises -why do some &oranter
entrepreneurship and not others? The answer toqunstion may lie
within the fact that women are more cautious thamnrhy their nature,
tend to stability, quality, creativity, they are moenergetic, more
determined, more committed to work. The biggestaatbs for women to
start an independent business may be reflectecheir insecurity in
themselves and their decisions, their concern hmWwarmonize business
and family life, will everything go according tognl etc. Most women due
to traditional views about the role of men and wanie society do not
even try to fight for their place, because theymyrhave no faith and
confidence in themselves.

In a survey done by The Union of Employers of Moetgro, under
the project “The Women's business potential oiMloatenegrin economy”
which was done in 2011 on a sample of 70 subje®fsnfjen and 35
women), women cited too much stress and stereotiygeard women
entrepreneurs, as well as the lack of finance barder for entering the
business.

A poll conducted in March 2011 in Serbia, on thertalo
www.poslovnazena.com, entitled “What is it that iwates business
women at work most”, 925 (44.8%) of a total of 20@8pondents cited
earnings and profit growth as a key factor whichliivades them at work.
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Graph 1: What motivates you most at work?

16.4%

M 38%-possibility to get promoted
B 44.8%-earnings and profit growth

. 16, 4% freedom at work and in
making decisions

44.8%

Source:
http://www.mc.rs/upload/documents/NAJAVE/2011/Rasozena_Onlajn_istrazivanja.p
df

In order to determine what are the motives thad l@amen to enter
the world of business and entrepreneurship on #retdry of the
Municipality of Kragujevac, a survey on a sample36fwomen owners of
shops and businesses was conducted in April 20itR2 the question what
motives led them to enter the world of busines® Jirvey results showed
that 40% of the questioned women wanted to profudes for the life of
their family by entering the business.

Graph 2: Motives which led women to enter the wofléntrepreneurship
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This is not surprising, because Serbia is a coummrywhich
“releasing” a large workforce contingent occurradtinlg the transition.
Processes that accompanied the transition (pratadiz and restructuring)
have not equally affected all categories of stéffe consequences of the
transition to a market economy have not had theeseffect on women
and men. The experience of countries in transisibows that women in
most countries were affected by the negative careszps of structural
adjustment and market effects to a greater extent tnen: loss of a job
and acquired rights and benefits from the prevjpersod, increases in the
cost of living, unemployment and poverty, reductmnwages, difficult
access to health services, social care, educatidmesources (P¢ji2011,
9. 649).

All of this has resulted in the fact that women evéarced to look for
new sources of revenue through opening their owainlegses, and,
according to the words of the women polled in Kjagac, they used
every opportunity and chance to make some moneyaadimprove the
household budget,.

In addition to providing funds for family, femaleespondents
indicated that the motive is also the achieveménhaependence (25%),
as well as demonstration of their own abilities%d7 The fact is that the
motives are different and they depend on many fackuch as the
economic situation in the country, the regulationggarding
entrepreneurship as well as social and culturabfac

Female Unemployment in the Republic of Serbia

One of the most pressing problems that the globahemy and
society, as well as Serbia, are facing for manyrsyéa the high rate of
unemployment (Radovana@yiMaksimovt, 2010, p.59). Women stand out
as a particularly vulnerable group within the groap unemployed.
According to the data from the Labor Force Survewducted by the
Statistical Office for 2011 only 38.3% of womenwbrking age (15-64)
were employed, while the percentage of men of #mesage was higher
and amounted to 52.4%. The unemployment rate irl 28fhounted to
24.3% for women and 23.1 for men.

If these data are compared with those from the L&aoce Survey
conducted in 2010, it can be noted that there wate@ease in the
employment rate in 2011compared to 2010, becauseate for men in



Vujici¢, S., et al., The Development of Female, JWE (20023-4, 1-16) 7

2010 amounted to 54.4% and for women 39.9%. Thenplwyment rate
increased so it was 21.2% for men and 19.0% for @om

Factors that can be extracted and that contribictesiich a difficult
situation on the labor market are the following:

— Employers prefer to employ men while women are seem
labor force which does not guarantee stabilityha business
due to the fact that women are traditionally burdatt family
and household responsibilities.

— The largest number of women have general secondary
education, which means that they have not speedlin any
particular field or trade. The demand for workernshvgeneral
secondary education is lower or additional skille aought
(knowledge of computer skills, knowledge of at teasme
foreign language, etc.).

— General opinion which prevails in countries in siion is that

in terms of unemployment, men have more right tb aggob
than women (Djurkovi Vemi¢, 2012, p. 250).

Table 1: Employment and unemployment rate accorttirtbe gender of
the working-age population in Serbia from 2004 €4.Q.

Labour market indicators Employment rate Unemployment rate
Year female male female male
2004. 44.0 63.1 24.1 15.9
2005. 40.8 61.2 27.4 17.6
2006. 40.6 59.2 25.5 18.6
2007. 43.0 60.0 21.7 16.5
2008. 44.7 62.2 17.3 12.7
20009. 42.7 57.4 19.1 16.1
2010. 39.9 54.4 21.2 19.0

Source: Polls on working-age population 2004-20%ttistical office of the Republic of
Serbia

The economic crisis has also contributed to althid and it had a
major impact on the increase of unemployment inReeublic of Serbia.
Therefore, we will hereafter, on the bases of thgadlerived from the
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Labor Force Survey (LFS), try to analyze the positof women in the
labor market in relation to men, and then we wilinpare the results with
those existing in the Member States of the Europuéraan.

Graph 3: Structure of employed working-age peopgleeding to their
qualifications and gender, 2011.
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The previous chart shows us that the percentageding men and
women with secondary school is the highest, winéedmallest is of those
with no school.

As for the employees by the type of ownershipsitevident that
registered private property dominates (52.3%), thenfollowed by state-
owned property (43%). The structure of people atiogrto gender who
are employed by the forms of the ownership is givethe following table:
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Table 2: Structure of employees according to trepprty form, 2011

Gender
15-64 Total Male Female
Total
Private registered property 52.3 55.2 48.6
State property 43.0 38.9 48.2
Other forms 3.0 3.5 2.3
property
Private non-registered property 1.7 2.3 1.0
Source:

http://webrzs.stat.gov.rs/WebSite/repository/doausi®0/00/61/71/SB_550_ARS2011_S
AJT.pdf

Graph 4: Structure of employees according to threpprty form, 2011.
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Source: Poll on working-age population 2011, Stital office of the Republic of Serbia

Age and education are important factors of involgatrin the work
force in the European Union, where gender diffeegnim activity rates
decrease with higher levels of education, but mseewith age. However,
within the EU, the increase in female employmentased, especially in
the period from 2003 to 2008 when the female empkt rate increased
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from 55.0% to 59.1%. In 2011, the unemployment fatewomen was
9.8% and 9.6% for men.

Table 3 presents the data on the unemploymentrréerbia and in
selected European countries and it can be cleady that Serbia belongs
to the group of countries with very high unemploytneOnly FYR
Macedonia (31.7%) and Spain (19.8%) have a highemployment rate
than Serbia. Number of employees in Serbia is eotigt decreasing
starting from 1989 (Golubo&iN., 2011, p. 425).

Table 3: Unemployment rates in Serbia and in chd&a#mopean countries

Unemplovment rate Long-term
Country Total Male Female |unemployment rate
FU-27 03 9,3 0.4 3,8
EU-16 97 97 10,0 4,2
Belgium 8.7 8.4 9.0 4.2
Bulgaria 95 10.1 8.8 4.5
Czech Republic 7.1 6.0 85 3.0
Ireland 138 16.8 10,0 6.8
Germany 6.7 7.1 6.3 3.2
Greece 12.4 97 16,1 3.7
Spain 19.8 193 204 7.4
France 9.1 8.7 9.6 3.7
Ttalv 7.6 6.8 8,7 3.8
Latvia 18,0 20,0 159 8.3
Lithuania 17.8 20,3 153 7.5
Slovakia 141 13,9 143 9.5
Slovenia 7.1 7.0 71 33
Croatia 116 11.0 122 5.8
FYR Macedonia 31.7 32.1 31.0 26,7
Serbia 192 183 204 13,8

Source: Eurostat Statistics in Focus 8/2011 and p# on working-age population,
2010.

According to the latest available Eurostat dataMarch 2012 the
unemployment rate for women was 10.3% and 10.2%nkem. Regarding
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member states, the lowest employment rates aredeton Malta, Greece
and Italy and highest in Denmark and the Nethedafi@dnjevé, Opaic,
2012). All of this points to the fact that the Epean Union has achieved
good results in reducing unemployment among menaamden.

The Development of Female Entrepreneurship in the énction of
Overcoming Unemployment of Women in Serbia

During the social and economic transition in Serhia increase in
inequality between women and men in all sphergsaslly in the world
of work and employment, occurred. The concept ofkwe changing, the
vaguely defined work contracts and atypical fornisemployment are
increasing, and women are hit by the negative effetsudden changes in
the labor market more than men (Tanfe@p&ai¢, 2012).

Although The First National Employment Strategy foe Republic
of Serbia for the period from 2005 to 2010 was made in which the
direction and scope of activities needed to sufalgsolve the problems
of unemployment and to create an efficient laborkeiawere defined,
desired results were not achieved. They were noieaed, primarily due
to three sets of factors (RadéWwlarkovi¢, M. et al. 2010, p. 19):

1. process of transition and privatization;
2. labor legislation and labor market institutions and
3. income tax system.

The data about the unemployment rate presentedeatwoly show
the trend of the unemployment rate in Serbia, bothmen and women.
The unemployment rate of 20% (SBS, 2010) put Seabiang countries
with the highest unemployment rate in Europe, whglalso one of its
greatest social and economic problems. In thisasdn, the female
entrepreneurship or starting independent busineisgitees by women is
one of the most important ways to solve unemploymeerd earnings
through self-employment of women (Djurkéwemic, 2012, p.251).

When it comes to an employment status, women aoetitwes less
self-employed than men and they work as contrilgufaamily members
three times more often than men do. The positiowahen in the labor
market is less favorable because they have legsodufhan men in the
sphere of public and private life. The researcHemnale entrepreneurs in
Serbia has shown that among the youngest onesO)1®&e is more than
a half of them who have at least one parent whansentrepreneur
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(51.5%), while that percentage was significantlyéo in case of the oldest
entrepreneurs (10.6%) (SeConS, 2012). This sugtedtentrepreneurship
is taught as a lifestyle (Blagojevic Houston, 2012)

On the following graph it can be seen that the remdf people
employed by female entrepreneurs is bigger thanntimaber of female
entrepreneurs themselves, while in case of malegmneurs the situation
is slightly different. These data should be serrthe light of the findings
of some studies which show that women entrepreragersften associated
with solving family problems, mostly dealing witmemployment of a
husband and children (SeConS, 2012,). However, niotivation for
entrepreneurship is different for women and mersdme extent, which
results in different effects on employment (Blagige Houston, 2012).

Graph 5: Entrepreneurs according to gender and @yplent at
entrepreneurs 2003-2010 (in thousands)
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Source: Blagojevic Houston M. (2012)yomen and Men in Serbia: What do numbers tell
us?, UN WOMEN United Nations Agency for Gender Eqtsaland Empowerment of
Women

In Serbia, women own only 25% of companies and #reyusually
owners of smaller companies, which shows that tom@mic potential of
women is slightly used. On the top of the ownersfipanagement)
hierarchy of every fifth company is a woman, mosgtlgmaller companies
whose activities are health services and spa oeagon centres. In the
region of Belgrade every fourth company is headgdabwoman, in
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Sumadija and Western Serbia every seventh commalediby a female
entrepreneur (SME Report for 2010,
http://narr.gov.rs/index.php/Dokumenta/Istrazhieangnalize).

Potential of female entrepreneurship is still naltyf utilized so it
should be further encouraged and directed. In crmlereate a favorable
climate for the development of female entreprerteprst is necessary to
take measures that are related only to its enceuragt. When women
decide to start their own business, they are fagddmany difficulties and
obstacles, and the biggest problem lies in the laickinderstanding in
society as well as in the lack of confidence.

Since the intellectual potential of women and thmrticipation in
European competitiveness are not fully used, theofgan Commission
emphasizes the promotion of female entrepreneurshigh creating a
business environment which extends preferentialtiment to establishing
and running businesses with a woman at the helnth Yiis aim, on the
fifth of October 2009, the project under the titEuropean network of
female entrepreneurship ambassadors” was launched.
(http://narr.gov.rs/index.php/Projekti/Podrshkaeuzetnishtvu/Evropska
mrezha-ambasadorki-zhenskog-preduzetnishtva-WENS).

The basic idea of the project is to establish avoek of successful
business women that will serve as role models ® fiiture female
entrepreneurs across Europe. At the beginningnéteork consisted of
150 ambassadors from 10 European countries (Denm&rknce,
Germany, Iceland, Ireland, Italy, Norway, Polanthva@kia and Sweden),
and then, at the end of 2010, 12 other countriggegh including Serbia
(http://narr.gov.rs/index.php/Projekti/Podrshkaeueetnishtvu/Evropska-
mrezha-ambasadorki-zhenskog-preduzetnishtva-WENS).

The research on self-employment of women in Eursipews an
increase in female entrepreneurship. However, doogito a study of this
aspect of gender equality that is reported in itegature, 25-30% of all
people who have provided themselves with a jobvesenen (Lohman,
2001).

Many programs of the European Union which inducd aronitor
women's entrepreneurship had a lot of influence tlom increase of
women's activity in starting a business and enémegurial activities. In
this regard, alternative economy is often discussedther words the
establishment of cooperatives, which would suit madel of alternative
employment as a type of social enterprises. Starfiom the fact that
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women are the biggest losers in the transitionpecaives have been
recognized as a model of economic empowerment ohewmp in other

words as one of the potentials for alternative @ymplent of women,
particularly vulnerable social groups such as thegiterm unemployed,
unskilled and marginalized groups of women, andline with the

experience that exists in the EU countries (htpuit.vps.ns.ac.rs/
Materijal/mat4898.pdf).

Conclusion

Serbia is faced with high unemployment rate forge@o solve this
problem it is essential that all relevant factamsthe country focus on
creating real economic and social conditions. Ohéhe possibilities of
reducing the unemployment is female entrepreneguinshich is getting a
very important role and is becoming an importantepbtal for the
economic development of a country.

During the last decade, female entrepreneurshifearbia marks a
significant shift, and there is an increasing pgvdtion of women in
business. The problem that is the most relevantvaimdh needs to be
solved in order to develop this sector in the righy is a financial support
to women who want to step into the world of entemaurship.
Furthermore, attention must be directed to imprguime environment for
female entrepreneurship development (introductibntaxx exemptions,
easier access to the sources of finance, supponewahrough monitoring,
advisory services).
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Razvoj zenskog preduzetnistva u funkciji
prevazilazenja nezaposlenosti u Srbiji

APSTRAKT

PreduzetniStvo je motor ekonomskog razvoja svakgezeNavedendinjenica
ukazuje da se preduzetniStvu mora posvetiti posglaiaja i da ga stalno treba
razvijati. Kao jedan od mogih pravaca razvoja preduzetniStva poslednjih dgeeni
izdvaja se razvoj Zenskog preduzetnistva. lakoye‘imi zemalja sveta prisutan stav
da su Zene manje sposobne za bavljenje preduxemisbd muSkaraca, i uprkos
dinjenici da i dalje u znatnoj meri velikim preddirea upravljaju i rukovode
muskarci, zabeleZen je porast Zena preduzetnicaetu,sposebno u zemljama u
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razvoju. | u Srbiji se poslednjih godina beleZi ggtrbroja preduzéa nacijem sucelu
Zene, tako da on sada iznosi oko 25%, Stafizda Zene upravijaju ili rukovode
svakimcetvrtim preduzéem u Srbiji. Kao razloge za ovo pdaaje moZe se navesti
promena svesti kod Zena-da i one mogu biti isto tapeSne u vienju preduzéa
kao i muSkarci, ali i winjenicama da pokretanjem sopstvenog biznisa moguiiti
svoje prihode i napredovati kroz samozapoSljavapfe’ati svoju samostalnost i
biti poStovanije u druStvu. lako su Zene primordaese u danasnjem svetu bore da
budu priznate ne samo kao Zene-majkeid@o Zene-uspesne preduzetnice, njihova
odlucnost, upornost, spremnost na prihvatanje rizikavihsteSkéa koje donosi
bavljenje preduzetniStvom pokazuje da vreme ZenslkaolyzetniStva tek dolazi.
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